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https://www.sanofi.co.jp/ja/our-company/social-impact/diversity-equity-and-inclusion/a-million-conversations
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https://www.sanofi.com/assets/dotcom/pages/docs/our-company/social-impact/people-in-and-beyond-the-workplace/diversity-equity-and-inclusion/a-million-conversations/closing-healthcares-trust-gap-report-2025.pdf
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